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INTRODUCTION 

 
Dietician education in Hungary has a past of several decades, and it is 
characterized by continuous development. During training development, the 
expectations of both the domestic and the European dietetics profession, 
changes in higher education and labour market conditions must equally be taken 
into account.  In order to form a common European labour market, member 
states set an objective to reduce the differences among professional trainings. To 
achieve this goal, in the Bologna Declaration of 1999 they declared the need of 
harmonizing higher educational policies and of creating the European Higher 
Education Area by 2010. Among the main concepts of the declaration one can 
find creating a system of easily readable and comparable qualifications, 
introduction of a multi-cycle educational structure, and promoting widespread 
mobility for students, teachers, researchers and workforce, which has a positive 
impact on the development of the relations between higher education and 
research and development / innovation.  
 
In my PhD dissertation I am presenting the results of the research in which I 
examined whether dietician education at Faculty of Health Sciences, 
Semmelweis University, is in harmony with other European countries dietician 
education. Other part of the research was to investigate career orientation and 
labour mobility motivation of Hungarian and foreign dietetics students. 
 
OBJECTIVES 
 

1.) The main objective of my research is to examine the international 
comparability of the education, i.e. to investigate to what degree dietician 
training at the Faculty of Health Sciences, Semmelweis University, meets 
the expectations of the Bologna Declaration and of the European Dietetic 
Benchmark Statement, and whether the Faculty ensures the educational 
structure prescribed by the Declaration (BSc, MSc, PhD), and the 
international comparability of the courses. 

2.) During the assessment of the dietetics students’ career orientation and 
labour mobility concepts I wanted to find what kind of employment ideas 
dietetics students as the most affected players of the Bologna process 
have and whether after graduation they would use the possibility given by 
the international qualification, namely labour mobility? 

 
METHODOLOGY 

 
I included those seven European institutes (two Hungarian, two Dutch, one 
Turkish, one Belgian and one Polish) with which our Department has Erasmus 
contacts.  
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1. I made comparative analysis and information analysis. During my 
research I made training criteria and competency analysis, subject 
identification and subject structure analysis. To the comparison I applied 
the “European Academic and Practitioner Standards for Dietetics” worked 
out by the European Federation of the Associations of Dieticians (EFAD). 

2. I applied cross-sectional survey among dietetics students conducted in the 
2nd semester of the 2009/2010 academic year. The study did not cover the 
entire population. Sampling procedure could not be conducted in a 
representative way in the absence of accurate data and lists, so the results 
can be considered as indicative only. Nevertheless, the information is very 
useful, since such information gathering has not been done either among 
domestic or foreign students.  

 
The questionnaire developed by me did not include socio-demographic data 
(gender, age, etc.). In this manner altogether nine closed questions were 
formulated, out of which three provided multiple choice answers. Students filled 
out the questionnaires independently and anonymously. Analysis of the results 
of the questionnaires was done with the help of statistical tests. Within the 
framework of descriptive statistics, frequency, mean and standard deviation 
have been calculated. Each of the answers can be placed on a nominal scale. 
Thus, with mathematical statistical calculations, reliability intervals and χ2 test 
determination were done. Level of significance was determined 5% in advance 
(α=0,05). Data processing was carried out with SPSS for Windows 15.00 and 
Microsoft Excel computer programs. In order to visually present the results of 
the research, graphical representations have been applied for some of the 
questions. 
 
RESULTS 
 

1. Examination of the international comparability of the training programme 

Analysis of the criteria of the training programme 

Undergraduate dietician training in Hungary is regulated by unified training 
criteria determined by law. Training time is 4 years (8 semesters), it equals 240 
ECTS, while in the EFAD recommendation a minimum requirement is 3 years 
(6 semesters), and the expected ECTS is 210. EFAD recommends that the 180 
credit value of the theoretical training should be fulfilled in 2.5-3 years, while 
the 30 credits of the professional practice should be fulfilled in ½- ¾ year. 

Analysis of competencies 

In comparison of the competencies of the Hungarian dietician training and the 
EFAD recommendations, it can be stated that the domestic competencies are 
parallel with the EFAD competencies. However, the levels of competencies 
applied are different – “a dietician should know / should be able / should be 
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suitable”. Domestic competencies are more general, while in the 
recommendation we can find detailed descriptions. In the Hungarian 
competency descriptions expectations pertaining to all three fields of dietetics 
can be found equally as in the EFAD recommendations, namely: 
Administrative dietician (EFAD) – Catering manager (Hungary), Clinical 
dietician, Prevention dietician. 

Subject identification 

It can be stated that the majority of the subjects bear the same or similar names. 
Thematic subject matter of the training subjects was also examined. As a result I 
found that although some subjects were missing from the Hungarian curriculum, 
their topics are taught incorporated into other subjects at our department.  

 Analysis of the structure of the training programme 

Dietician training lasts for four years at the two Hungarian, two Dutch and at the 
Turkish institutions, while at the Belgian and the Polish institutions it lasts 3 
years. During the four-year programme, students need to fulfil 240 credits in all 
the institutions, while it is 180 and 210 ECTS in the three-year programmes. 
Three institutions have MSc training (SE-ETK, Erciyes Univ., SGGW) with 120 
ECTS. The institutions participating in the research all prepare their students for 
all three fields of dietetics but for the Dutch schools.  

Ensuring the multi-cycle education 

According to the EFAD recommendation, the second cycle (MSc level) of 
dietician training should comprise of minimum 90 ECTS, out of which 30 ECTS 
should come from practice. At our Faculty the second phase is Nutrition MSc 
training.  In the SE-ETK MSc training students fulfil 120 credits, out of which 
94 credit comes from practical training. Fulfilling the requirements of the 
doctoral program of our Faculty, students can obtain PhD degrees (third cycle) 
in the field of health sciences research from 2010 on. 
 
2. Assessing dietetics students’ career orientation and labour mobility ideas 

468 students participated in the survey. During the analysis I compared the 
answers of Hungarian and foreign students, so I could determine the differences 
and similarities of the Hungarian and foreign students’ opinions. 
Number of students of the seven higher educational institutions is altogether 
2412, out of which the 468 participants make 19.4%. 
Majority of the students will graduate in 2012 (125 students) and in 2013 (123 
students). 
I received the following results from the analysis of the questionnaire. 
 
1. Career orientation and choice of professional field 

Students could choose more than one from the given 15 fields of dietetics fields 
and subfields. Altogether 1411 responses were given, 567 from Hungarian and 
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844 from foreign students. Favourite areas are counselling, therapeutic dietician 
and sports nutrition fields. There is no great difference in the desired field of 
employment after graduation between the Hungarian and the foreign schools. 
 
2. Planned legal relationship of employment 

Out of the 451 respondents (167 Hungarian, 284 foreign) 54.1% would like work 
as employees and 45.9% would like to work as a private dietician, as an 
entrepreneur. 50% of foreign students and 32% of Hungarian students would 
choose private employment as entrepreneurs. There is no difference between 
Hungarian and foreign students in the choice of legal relationship of employment. 
Employment in administration and state institutions attracts Hungarian and 
foreign students to the same degree.  
 
3. Willingness for mobilization 

As an objective of the research I wanted to assess whether students would use the 
possibility of mobility, whether they would undertake work abroad as dieticians. 
43.44% of respondents answered with yes to this questions (465 respondents, 169 
Hungarian, 296 foreign), 24.94% (116 students) would not want to work abroad 
as dietician, and 31.62% (147 students) were uncertain.  
 
4. Choice of country of destination 

The questionnaire asked about the country of destination in the first, second and 
third place, in case they would not work in their home country. The first three 
most popular countries are the same among students, the United Kingdom, the 
United States, and Germany. Fourth place goes to the Netherlands and Spain, 
fifth to Austria and Australia, and the sixth to France and Italy. 
 
5. Students’ opinion about the motivation of dietician mobility 

1205 responses were given to this question. The strongest motives of students for 
working abroad are the desire for gaining professional experience (23.41%), 
language learning intention (22.24%) and financial reasons (20%). 14.85% 
regards working abroad as professional challenge. There is no statistically 
significant difference between Hungarian and foreign students, although it is 
indicated that for the foreign students, gaining experience and language practice 
is at the first place, while for Hungarians it is the financial considerations which 
are stronger.  
 
6. Students’ opinion about the counter-arguments of dietician mobility 

I asked students why they would not work abroad. I received 413 responses, 153 
Hungarian and 260 foreign. The greatest hindrance of mobility is private life 
engagement (60.77%), followed by the idea of realizing professional goals in the 
home country (18.88%). 13.57% quotes language difficulties, and 6.78% says 
present financial situation does not allow working abroad.  
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7. Students’ familiarity with the acceptance of their qualification abroad 

465 responses (168 Hungarian and 297 foreign) were given. 69.25% of 
respondents (322 students) are aware that their qualification is accepted abroad, 
but about the manner of recognition. 29.89% (139 students) have no information 
about this. Only 4 students think that their diploma will not be accepted abroad, 
and believes they would have to obtain it again in a different country. With a 
probability level of α= 0,05 there is a significant correlation between a given 
dietician training institution and the familiarity of students with the foreign 
acceptance of their qualifications (χ2=89,3; df=18; p=0,000). Polish and 
Hungarian students were the best informed in this topic. 
 
8. Preparedness for mobility 

I assessed whether students feel professionally prepared for working abroad, 
whether they possess competitive knowledge with which they could meet the 
challenge of the international labour market. Out of 463 students (169 Hungarian, 
294 foreign) 95 (20.52%) gave a clear “yes”, and 66 students (14.25%) said “no”. 
Out of the 297 students who regarded themselves professionally prepared, 202 
are worried about language difficulties. 100 respondents (21.60%) are unable to 
assess their own professional preparedness for this task.  
 
9. Preparing for mobility 

Out of the total of 1038 responses, Hungarian students (n=525) expect assistance 
in a  better coordinated system of qualification requirements, in preparation for 
dietician work abroad, and in more efficient professional foreign language 
teaching. Foreign students (n=513) regard efficient professional foreign language 
teaching the most decisive factor, followed by preparation for dietician work 
abroad. Both student groups equally regard student exchange programs and the 
invitation of visiting professors important.  
 
DISCUSSION 

 
Examination of the international comparability of the training programme 
and ensuring multi-cycle training

 

 
During my research I wanted to find the answer how the system of the once 
Europe-wide famous Hungarian dietician education, with a past of almost 90 
years, was changing and to what degree it meets the domestic and international 
expectations of the society and of the professionals in the 21st century.  
 
The fast development of medical and nutrition sciences, the application of 
research results in the field of practical dietetics makes it necessary that 
dieticians at domestic and international level should conduct their therapeutic 
and preventive work on the basis of the same practitioner standards in order to 
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improve health condition of the population. For decades, national and 
international organizations of dieticians have been making serious efforts to 
have dietetics play its appropriate role in the European healthcare system, and to 
have the dietician profession acknowledged. 
Formation of the European Union promoted this cooperation process, because 
recognizing the necessity for strengthening European professional training, it 
aimed at creating a higher educational system in which member states ensure 
professional training at a level to meet European expectation  in a coordinated 
and  compatible educational structure in all higher educational institutions of the 
Union. With this, compatibility and comparability of education in the member 
states, international recognition of diplomas, and labour mobility within the 
Union will be made possible. 
With respect to all this, I examined whether  dietician training at Semmelweis 
University complies with the Bologna Declaration, and to what degree our 
training programme is comparable with the dietician training at other European 
institutions.  
In several European countries the national dietician organizations take 
responsibility for training, and they also take part in creating educational 
reforms (Austria, Belgium, Denmark, the United Kingdom, Greece, Italy, the 
Netherlands, Norway). As a result, the European Federation of the Associations 
of Dieticians (EFAD) applying the main concepts of the Bologna Declaration, 
formulated the “European Academic and Practitioner Standards for Dietetics”, 
which contains the expectations and competencies a dietician must meet. While 
in most European countries in the first cycle of education, i.e. in the 
undergraduate (BSc) programme the time of education is 25 weeks per academic 
year (1500 lessons), in Hungary it is 28 weeks. Our students learn 1800 classes 
per year on average, whose credit value is 60 ECTS / academic year. EFAD 
recommends minimum 3.5 years educational time with 210 credits in the 
dietician undergraduate training. Out of the institutions participating in the 
research, the Dutch and Turkish schools also have 4-year education with an 
equal 240 credits. In the Belgian and Polish schools the undergraduate 
programme lasts for 3 years. In the Belgian school the credit value is 180, in the 
Polish it is 210 ECTS.  
 
Out of the examined institutions, three offer second-cycle (MSc) education, in 
Budapest (SE-ETK), in Kayseri (Erciyes University) and in Warsaw (SGGW). 
In all three institutions, the MSc programme lasts two years, involves 120 
ECTS, which supersedes the EFAD recommendation (minimum 90 credits). In 
Hungary with the start of the graduate nutrition education it became possible 
that dietician can obtain university qualification which is in accordance with 
their first degree. Before this, they could only gain a degree for other similar 
professions (food engineer, agricultural engineer, economist).  
In Hungary dietician have a possibility to obtain doctoral degree corresponding 
to their basic profession from the 2009/2010 academic year, within the frames of 
the Health Sciences Program, Doctoral School, Semmelweis University. With 
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this initiative, we offer the third cycle for dieticians, i.e. PhD qualification, 
which is unprecedented in Hungary and is considered unique among the 
examined institutions.  
 
I also made competence analysis of both the Hungarian dietician education and 
the EFAD recommendation to determine whether we prepare our students for 
the dietician profession as formulated in the international expectations in 
accordance with the EFAD recommendation.  
The recommendation has a detailed competence description pertaining to all 
tasks. Contrary to this, domestic competence description is more general, it is 
grouped together thematically. All detailed elements of the EFAD description 
can be found in the Hungarian competency descriptions, too. The too specific 
and detailed description, in my opinion, can imply a certain over-regulation, it 
can be cause for rigidity, and it cannot leave enough space for local specialties.  
 
Examining the names and topics of courses, sameness, similarity and 
differences can equally be traced between subjects taught at SE-ETK and those 
recommended by EFAD. At our Faculty, dietetics students learn at 35 different 
courses, on top of the criteria and optional courses. 
A part of the courses recommended by EFAD can be identified by their names 
with their Hungarian counterparts. These are the specific dietician professional 
courses. There are then several which cannot be paired with one Hungarian 
course, but judging from the thematic description, they belong to another or 
several other courses in the Hungarian curriculum. Finally, we have some 
courses which cannot be found in the EFAD recommendation, these are the 
general mandatory courses for all students of the Faculty, i.e. general basic 
healthcare subjects, and courses of social sciences, pedagogy and psychology.  
 
We welcome that “Dietician profession” has grown into an independent course 
at our Faculty (there was no possibility for this in the previous curricula), and it 
is thematically the same as in the recommendation.  
A positive feature of our curriculum is that courses recommended to all three 
field of dietetics are incorporated into it, so our students learn courses which will 
enable them to complete therapeutic, administrative, preventive and counselling 
task equally.  
 
On the basis of the examination of multi-cycle education, competencies and 
courses and their topics, it can be concluded that Hungarian dietitian education 
does not only meet the requirements of the Bologna Declaration, the Tuning 
project and the EFAD recommendation, but it also excels these parameters in 
the cycles offered, in the number of semesters, credits and courses, and in the 
variety of the subject matter. We can safely state that the Hungarian dietician 
education has been developed especially in the past decade to be a leading place 
of study for European dieticians of the future.  
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Dietetics students’ career orientation and labour mobility ideas 
The survey conducted among students also pertains to the European higher 
educational reforms and the Bologna system. In the survey I wanted to assess 
how well informed the students, the most affected players of the reform, are 
about the basic objectives of the system, and whether they wish to grab the 
possibility of labour mobility after graduation. In the survey I also assessed 
which fields of dietetics are the most appealing for young dieticians.  
 
Students of those higher educational institutions participated in the research 
which has a contact with the dietetics training programme of the Faculty of 
Health Care, Semmelweis University.  
In the online survey all students of the dietetics educational institutions could 
participate, so all year students were represented from the first-year students to 
the last-year ones.  
The number of participants of the countries is not the same. The reason for this 
is the differing semester-timing of the institutions. In the time of the research, 
part of the students were away at professional practice (Belgium, Turkey), 
where they did not have direct access to their university server so they could not 
easily access the electronic questionnaire.   
 
Presently, there are no published data about an international career orientation 
research conducted among students, but according to a 1999 international EFAD 
survey, more than 50% of dieticians of the member states work in hospitals as 
administrative, clinical and general dieticians. According to an article published 
by Katalin Gaál Labáth in 1995, 60% of Hungarian dieticians work as 
therapeutic, 30% as administrative dietician, and 10% work in other fields.  
According to the EFAD survey, the proportion of dieticians working in health 
education (nutritionist) differs from country to country. In Hungary, clinical 
dieticians do this task. In the same survey it is said that in several countries 
dieticians are employed in food industry, medicine industry, and in trade, too. In 
small numbers, but significantly, dieticians work as catering managers at 
military canteens, in the catering industry, in public catering as counsellors and 
in quality control. Few dieticians make valuable contributions in research, in 
education, and in printed and electronic media. In some countries, dieticians are 
employed in the beauty industry and in beauty centres, too, but they work in 
other fields, too, as professional specialists.  
In the survey I found that as far as choosing field is concerned, current dietetics 
students are attracted to health educationalist and counsellor, followed by the 
clinical dietician field, and then sports nutrition. Comparing the results with the 
EFAD survey and the Katalin Gaál Labáth article I found that the proportion of 
the classical dietician fields is under a changing process in the young 
professionals’ career orientation. Administrative (classical catering manager) 
field is only at the 9th place of the students’ list. In the choice of field no 
difference between the answers of Hungarian and foreign students could be 
detected. Dieticians of the future are planning to make use of a broader range of 
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professional options. They can choose among new fields in which dieticians did 
not work a few years ago: advertising, media, tourism, catering industry, etc. 
Popularity (or possibility?) of the classical clinical dietetics field, however, is 
decreasing with the young. Widening of fields is offering new possibilities of 
prevention for young dieticians so that they can communicate the message of the 
science-based nutrition and lifestyle to the general public. The number of those 
who do not wish to work as dieticians is insignificant, but in the future they too 
want to choose a career in healthcare (physician, microbiologist).  
 
It is clear from the survey that 54.1% of the students plan to work in an 
employee legal relationship, and 45.9% think about self-employment. Out of the 
employee scheme, most students want to work at a state institution, followed 
only with little less in administration, and only 3% of the respondents would 
work in civil organizations, or in clerical institutions. There is a difference in the 
responses given by Hungarian and a foreign student as far as the employment 
status is concerned. 46% of foreign students want to work in an employee 
relationship, compared with Hungarian students, where this is 68%. Foreign 
students who chose the employment scheme prefer state institutions, then 
administration, followed by the private sector, and lastly civil / clerical 
institutions. Hungarian students, on the other hand, have a different order, as 
they prefer the private sector, followed by state institutions, administration, and 
then the civil / clerical organizations. 27% of the prospective Hungarian 
dieticians would like to be employed in the private sector, and among the causes 
of this we can find the changes in the healthcare system, but also the changes of 
the social and economic environment. As employees of public catering 
companies, dieticians work in upper and middle positions since the outsourcing 
of public catering establishments. Employee relationship in administration and 
in state institutions attracts Hungarian and foreign students to the same degree.  
45.9% of students think about self-employment. The highest rate is among the 
Polish students, with a cause of their healthcare and economic system. In 
Hungary, self-employment was a certain forced possibility, first as income 
supplement, later after the hospital reforms for those colleagues who lost their 
jobs but wanted to remain in the field. In the past years the number of those has 
been increasing who want to work as therapeutic dieticians in private practice, 
or general (preventive) dieticians.  
 
More than half of the respondents, 318 students (68.38%) said a clear yes 
(43.44%) or no (24.94%) to the question on working abroad. This can indicate 
that students may deal with the question of mobility during their education. Out 
of the respondents 202 students (double than those answering with “no”) would 
use the possibility of mobility. 1/3 of the respondents do not know whether 
he/she will be work at home or abroad. Probably they will be in a situation of 
deciding later, so they can be considered as potential yes-or no respondents. 
Mobility intentions are higher among Hungarian students, which is probably in 
connection with their financial and moral recognition at home. One third of 
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students do not know yet whether they want to go abroad or not, and nearly one 
third does not have enough information abut the international acceptability if is 
diploma. It should be communicated to students already before they arrive at 
their higher education studies (at high school) to get acquainted with the 
European higher educational system, the possibilities inherent in the Bologna 
system, and they should deepen and widen this knowledge during their dietetics 
studies. In this and in related questions the services of education and career 
offices provided by higher educational institutions could take a leading role.  
Students were asked to list three countries where they would like to work, then 
the six most often chosen destination countries of mobility were collected. The 
first three countries are undividedly the same: the United Kingdom, the United 

States of America, and Germany. Fourth place goes to the Netherlands and 
Spain, fifth to Austria and Australia, and the sixth to France and Italy. Most 
probably students select their countries of preference on the basis of their 
foreign language knowledge, most often countries of Western Europe. Since the 
institutions participating in the research are not of English- or German-speaking 
areas, it is probable that students learn these two languages during their studies. 
It is interesting that from almost all countries responses were given to select the 
home country of the institutions as country of destination, too. Although in the 
present survey it was not specified whether foreign students participated or not 
(it could be the topic of further studies), but it can be postulated that the country 
of the given institution is selected in the case of foreign students who wish to 
work as dietician in the country of their studies after graduation. 
Besides the abovementioned countries, 65 other countries both inside and 
outside Europe were selected as countries of destination of mobility.  
 
Working abroad is selected on the basis of different motivation but there is no 
significant difference in this question between Hungarian and foreign students. 
The three most important aspects are the desire for gaining professional 
experience, intention on language learning and a hope for financial possibilities. 
It can be seen that the last motive is stronger in Hungary. While the desire for 
working abroad is motivated by gaining experience and language practice for 
foreign students, it is the financials which motivate Hungarian students better, 
followed by language practice and gaining general experience, and only at the 
fourth place is professional challenge. It raises the question whether this trend 
means labour mobility or labour out-migration? 
 
The strongest counter-arguments for mobilization is private life engagement for 
more than half (60.77%) of the respondents. 78 students (18.88%) out of the 413 
said that they want to realize their professional goals in the home country. 84 
students (20.35%) cannot work abroad because of language difficulties and 
financial deficit, but the international labour market can count on them as 
potential workers. There is no difference between Hungarian and foreign 
students in the question of why they do not want to work abroad as dieticians.  
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60.25% of students is appropriately informed about the international recognition 
of their qualifications. There is no difference between Hungarian and foreign 
students with respect to what they think about the international recognition of 
their degree. Those who know that their diploma is accepted abroad have 
different information about the manner of recognition. Some (147 students) 
think that the presentation of the documents is enough. Others (175 students) 
think that the condition of accepting the diploma depends on the regulations of 
the country of destination (e.g. renewal of examinations or professional 
practices). It is probable that those who do not have precise information on the 
recognition of the qualification do not plan to work abroad.  
 

I also examined the possible relation between the information of students about 
diploma recognition and the institutions. It can be concluded that there is 
significant correlation between the information and the educating institutions. 
With the question of the students’ assessment of their own professional 
preparedness I wanted to find whether in their opinion they possess 
competitive knowledge with which they would be competent in the international 
job market. Only two thirds of students (64.15%) feel prepared for the task, but 
there are some who cannot assess this, especially those in the beginning of their 
studies. I did not find significant difference between Hungarian and foreign 
students with respect to the question whether they feel prepared for the 
international labour market.  
Out of those who do feel prepared (297 students), 202 have doubts about their 
language competencies. In the Hungarian higher educational system, a condition 
of issuing the diploma is an intermediate level state language examination of one 
European language, and also even at the application process extra credit is given 
for language exams, still Hungarian students also feel that lack of language 
knowledge is a hindrance in their undertaking work abroad. There are some 
students who admit they would not meet the professional requirements of 
working abroad.  
 
We cannot disregard students’ opinion about their own preparedness. The 
question arises how they can assess that they would not meet the requirements, 
whether they have enough information to give a proper answer? It is also worthy 
to think about whether these students would be competent dieticians in their on 
countries if they are unprepared professionally. We must deal with these 
questions during the training, we must explore whether this uncertainty in the 
students is caused by the lack of language skills or the absence of real 
professional knowledge. Students must leave the university with real 
competitive professional knowledge with which they can enter the international 
labour market. 
 
The Hungarian and foreign students’ suggestions on what they expect from the 
training to facilitate their work abroad do not differ. Students think that this 
facilitation is best done with more effective professional foreign language 
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teaching, with preparing for dietician’s tasks of other countries, and with the 
broadening of student exchange programs.  
When comparing the opinion of the Hungarian and foreign students, some 
differences occur. Hungarians expect more help in the more coordinated system 
of qualification conditions, preparing for dietician’s tasks of other countries, and 
in more effective professional foreign language teaching. For foreign students, 
more effective professional foreign language teaching is at the first place, 
followed by preparing for dietician’s tasks of other countries. Both student 
groups find broadening of student exchange programs and invitation of visiting 
professors equally important.  
The results of the survey turn attention towards the improvement of the training, 
the rethinking of the content and topics of the courses, since education should be 
flexible to adopt to the needs of the labour market and students. 
 
NEW SCIENTIFIC RESULTS OF THE RESEARCH 
 
1. I described the history of the dietician profession and education first in 

Hungary. I summarized not only the training, but the dieticians’ national and 
international organizations, their objectives and activities.  

2. I collected and presented the stages, features and main steps of the Bologna 
process until the time of the Budapest-Vienna meeting (2010). I have not 
found a similar description in the scientific literature. 

3. I compared the inputs and outputs of the developmental stages of the 90-year 
dietician training and the development of training competencies. A similar 
comparison has not been made before.  

4. I made comparative analysis between the output requirements of Hungarian 
dietician training (KKK) and the international professional recommendation. 
A structural analysis among five member states of EFAD was conducted for 
the first time. 

5. Similarly for the first time, I examined the topical elements of the training 
and compared it to the EFAD recommendation.  

6. For the first time in Europe I made a survey of career orientation ideas of 
Hungarian and foreign students pertaining to their familiarity of the Bologna 
process and focussing on their intentions of international labour mobility. 
The survey was developed by me, and it was filled out and processed 
electronically. The method used is new at our Faculty, too. The survey was 
conducted among the students of 7 European fellow institutions, with 469 
participants. A similar survey has not been made beforehand, although I have 
conducted a similar survey done with a smaller number of participants, but 
the publication is still in process.  

7. Similarly for the first time I have made a “poll” among students in which I 
wanted to find out their expectations from the training and outline the 
possible ways of improvement in order to provide them with competitive 
knowledge required at the international labour market. I have not found 
similar survey in the literature.  
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CONCLUSION 
 
One of the objectives of the Bologna Declaration of 1999 is the adoption of a 
system of easily readable and comparable degrees, and the promotion of 
mobility of students and teachers in order to promote European citizens 
employability in a common European labour market.  This means reforms of 
European higher education.  
 This study presents the results of a research made in seven European higher 
educational institutions of dietician training. The objective was on the one hand 
to determine whether the national dietician training which has a past of almost a 
hundred years is compatible with the expectations of the Bologna Declaration 
and the EFAD recommendations, and on the other hand, to assess the career 
orientation ideas and intention on international mobility.  
 
As a result of the research we can state that with respect to the competence 
correspondence, the time of the training (four years), the credit requirement (240 
ECTS) and the three cycles of education (BSc, MSc, PhD) the Hungarian 
dietician training does not only meet the European expectations, but excels 
them. This way it enables the Hungarian dietician training institution to become 
a leading centre in Europe – as long as language training and possibly the 
teaching of courses in foreign language (mainly English) is introduced, and thus 
more foreign students would be attracted to the training program in Budapest. 
This possibility has not been taken into consideration but it could provide a great 
opportunity for both Semmelweis University and Hungary. 
An online survey was conducted among the students of the abovementioned 
institutions about their career orientation and international mobility intentions, 
and students could express their opinion about their expectations from the 
training to facilitate the mobility.  
There is no significant difference between the Hungarian and foreign students’ 
answers; they plan to use a wide variety of options (media, research, food 
industry and trade, tourism, etc.). The most attractive are prevention and 
counselling, clinical dietician and sports nutrition.  
Similarly, there is no palpable difference between the intentions on mobility, 
although the motivations are different. Gaining professional experience, a wish 
to learn language and hope for financial possibilities are the three main 
motivating factors. Out of these, Hungarian students rank financials to the first 
place, while for foreign students the first is gaining experience.  
Two thirds of the students (64.15%) feel professionally prepared for working 
abroad but more than half have doubts about their foreign language skills.  
Among the suggestions about facilitating mobilization we find more effective 
professional foreign language teaching, preparation for dieticians’ task of 
foreign countries, and the widening of student exchange programs.  
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